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CAMPUS PLACEMENTS OF THE MONTH

EQUINIX - 2026
Subhika Sri G. from the Department of Information
Science Engineering, 2026 batch, achieved a remarkable
milestone by securing full time placement with Equinix at
an impressive annual package. The recruitment process at
Equinix was designed to evaluate candidates on both their
technical expertise and communication skills. The
selection procedure commenced with a technical
assessment, followed by multiple rounds of technical
interviews and a final HR interview.The placement
journey was highly competitive and demanded
perseverance, skill, and determination. Demonstrating
exceptional capability and confidence throughout the
process, Ms. Subhika Sri G successfully navigated every
stage and emerged victorious with flying colours. Her
achievement stands as a testament to her hard work,
dedication, and unwavering commitment towards
excellence.

RAKUTEN - 2026

Mr. M. Shoban and Ms. Tanisha Swami from the
Department of Data Science have been selected for the
role of SDE — Technical Intern at Rakuten through an
Internship-cum-Full-Time opportunity with an impressive
package. Rakuten is a globally recognized organization
known for its innovation, technological excellence, and
highly competitive recruitment process. Securing an
opportunity with such a prestigious organization is a
testament to the students’ technical expertise, dedication,
and perseverance.The recruitment process was rigorous
and comprehensive, beginning with a communication test
followed by resume shortlisting, a technical assessment,
and multiple rounds of interviews designed to evaluate
the candidates’ technical proficiency and problem-solving
capabilities. Mr. Shoban and Ms. Tanisha demonstrated
exceptional performance throughout each stage and
successfully secured this remarkable opportunity.

JP MORGAN CHASE - 2027

Ms. Darrshana Rajn from the Department of Computer

Science Engineering and Mr. Manjunath S. from the
Department of Artificial Intelligence and Machine
Learning (AIML) have secured prestigious internship
opportunities with JPMorgan Chase & Co. with an
exceptional stipend package. The internship also carries
the opportunity for conversion into a full-time role based
on the students’ performance during the internship
period. The selection process was highly competitive and
designed to assess both technical expertise and problem-
solving capabilities. It commenced with an online
technical assessment, followed by a technical interview
round. The final stage involved an intensive 24-hour
hackathon, where students demonstrated their innovation,
analytical thinking, and technical proficiency to earn their
place in this esteemed internship program

NIELSEN - 2027

Ms. Navya N from the Department of MBA has secured
placement with Nielsen as part of its Workforce Analytics
team with an impressive annual package. She is among
the first students from the 2027 batch to achieve
placement, marking a significant milestone in her
academic and professional journey. This achievement is a
matter of immense pride for the department, as securing
an opportunity with a leading organization during the
second semester of the MBA program reflects the
student’s dedication, capability, and potential. The

selection process was rigorous and comprehensive,
consisting of an assessment followed by multiple rounds
of interviews designed to evaluate the candidate’s
technical knowledge, analytical thinking, and overall
aptitude. Ms. Navya successfully navigated each stage
and

with  remarkable confidence, determination,
enthusiasm, ultimately emerging successful.

EVERSANA - 2026

Ms. Thejaswini Prakash from the Department of
Computer Engineering, Ms. Rakshitha G from the
Department of Data Science, and Mr. Tejas JK from the
Department of Computer Science Engineering have been
successfully placed with EVERSANA for the role of Data
Science Analyst with an impressive annual package.The
students secured this achievement through their consistent
hard work, confidence, determination, and perseverance.
The recruitment process was rigorous and structured,
beginning with resume shortlisting followed by an online
assessment, two rounds of technical interviews, and a
final HR interview. Each stage was designed to evaluate
the candidates’ analytical abilities, technical knowledge,
and overall aptitude. Through their exceptional
performance and dedication, the students successfully
earned this remarkable opportunity.

MOSCHIP- 2026

Ms. Haripriya Kumar and Mr. Kirana Bandinganahalli
Virupaksha from the Department of Electronics and
Communication Engineering have been successfully placed
with MosChip Technologies for the role of ASIC Design
Engineer with an impressive package.The recruitment
process was highly competitive and designed to assess the
students’ technical expertise, innovation, and role-specific
competencies. It commenced with a challenging technical
assessment, followed by a presentation segment where the
candidates showcased and explained their innovative
projects. In addition, the students underwent two technical
interview rounds specifically tailored to evaluate their
suitability for the role of ASIC Design Engineer.Their
achievement stands as a reflection of their dedication and
perseverance in pursuing excellence in their chosen
domain.

Other Companies that Visited for Campus Placements: Walmart, IQVIA, Yokogawa, Amazon, LTM, Fico, Ericsson, Deloitte, Titan, AON, ATS Corporation, Jaro
Education, Assa Abloy, Speridian Technologies, Emergent, Formi, Embark, SAP, Infosys, Zepto, Bosch, Siemens, Sagefarm Wealtpreuner, Standard Chartered Bank,
Ginger Media Group, LG Soft, Rubrik, Phone Pe, Flipkart Minutes, Gray matter, Toshiba, Morphle, Leucine Tech, Sopra Steria, FirstSource, Zyoin Group, Netradyne
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Annual Leade"rship Summit at
Cisco

New Horizon College of Engineering had the opportunity
to participate in the annual Leadership Summit organized
by Cisco to strengthen University Relations and understand
evolving industry expectations. The summit brought
together academic partners to discuss upcoming changes
and initiatives focused on enhancing student readiness for
the industry. Representing the Career Development Centre
(CDC), Mr. Pradeep Kote, Senior Director, along with Dr.
Monica Gupta, attended the event to gain insights into the
company’s hiring expectations and requirements. The
learnings from the summit will contribute towards better
preparing students for future industry opportunities and
career success.

 GLOBAL TECHNCLOGY AND
ENGINEERING CENTER, BENGALUR!

Client Meeting at Flow Serve

Senior Director Mr. Pradeep Kote and Director Dr.
Sivakumar Raju from the Career Development Centre
(CDC), New Horizon College of Engineering visited
Flowserve to explore opportunities for industry collaboration
focused on Mechanical Engineering students. The discussion
primarily emphasized specialized areas in Design and core
Mechanical concepts, including CAD and other industry-
relevant domains.The interaction served as an important step
towards strengthening academia—industry relationships and
creating meaningful opportunities for students within the
core engineering sector. Such collaborations are expected to
provide students with enhanced exposure to industry
practices, practical learning experiences, and insights into
evolving technological requirements.This initiative reflects
the institution’s commitment towards enabling students to
upskill themselves and become better prepared for career
opportunities within the core Mechanical Engineering field,
thereby bridging the gap between academic learning and
industry expectations.

H Leadership Conect with Brillio

New Horizon College of Engineering successfully conducted an HR Leadership Connect Meeting in
collaboration with Brillio with the objective of strengthening industry-academia partnerships and enhancing
student preparedness for evolving career opportunities. The meeting served as a significant platform for
discussions focused on aligning academic initiatives with current and future industry expectations.

Brillio’s HR Head, Ms. Ritu Sharma, was invited to the forum to review and discuss the scope of the existing
Memorandum of Understanding (MoU) between the institution and the organization. The session provided
valuable insights into strengthening collaborative efforts and creating more meaningful opportunities for students
through industry engagement initiatives. In addition to reviewing the existing partnership, the meeting also
focused on understanding the emerging skill requirements and competencies essential for industry readiness.
Discussions emphasized the importance of equipping students with relevant technical and professional skills to
help them become better prepared for future career opportunities with Brillio and the broader corporate
ecosystem. The meeting witnessed the participation of Dean—Academics Dr. R.J. Anandi, Senior Director Mr.
Pradeep Kote, Director Dr. Sivakumar Raju, and Heads of all Computer Science allied branches. Their active
involvement reflected the institution’s continued commitment towards fostering strong industry relationships and
ensuring that students are equipped with the knowledge and skills required to excel in a rapidly evolving
professional landscape.

N%LQ._ti

Student Exchang Pogramme witthanese
Universities

New Horizon College of Engineering had the privilege of welcoming delegates from Otemon Gakuin University
to discuss the Student Exchange Programme for students enrolled in the Japanese Career initiative at the
institution. The meeting served as a valuable platform to strengthen international academic collaboration and
explore opportunities that would provide students with global exposure and enhanced career prospects.The
discussion, led by Mr. Ryota Hatanaka representing Otemon Gakuin University, focused on various aspects of the
exchange program including academic opportunities, career pathways, student safety, accommodation, and
overall student experience. The session involved insightful discussions aimed at ensuring a holistic and enriching
international learning journey for participating students. Mr. Hatanaka also provided a comprehensive overview
of the diverse learning experiences and opportunities students could gain through exposure to Japan, while
highlighting the mutual benefits for students from both institutions. The initiative is expected to help students
develop a deeper understanding of cross-cultural perspectives, global collaboration, and innovation, thereby
broadening their intellectual and professional horizons. The meeting witnessed the esteemed presence of Principal
Dr. Manjunatha S., Dean—Academics Dr. R.J. Anandi, Senior Director (CDC) Mr. Pradeep Kote, Director (CDC)
Dr. Sivakumar Raju, and Corporate Relations Manager (Japanese Career, CDC) Mr. Dilip M.B., reflecting the
institution’s commitment towards providing students with meaningful global learning opportunities and

strengthening international partnerships. Page 2
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STUDENT TESTIMONIALS

SUBHIKA SRI G. (ISE - 2022-26) - EQUINIX

My internship experience at Equinix has been incredibly enriching and insightful, providing me with valuable exposure to a
professional and collaborative work environment. Throughout the internship, I had the opportunity to work on real-time
projects, enhance my technical and problem-solving skills, and gain practical knowledge beyond academics. The guidance
and support from mentors and team members helped me improve my confidence, communication, and adaptability while
working on challenging tasks. This experience not only strengthened my understanding of industry practices but also
motivated me to continuously learn and grow professionally. I would like to sincerely thank New Horizon College of
Engineering, the CDC department, and all my faculties for their constant support, guidance, and encouragement throughout
this journey.

KOPITHA D (BCA - 2024-27 NHCM) - AVEVA

I sincerely express my gratitude to the Career Development Centre (CDC), New Horizon College of Management, for their
constant support and guidance throughout my placement journey. The training sessions, encouragement, and continuous
motivation provided by the department played a significant role in building my confidence and preparing me for the
placement process. I would like to extend a special note of thanks to Mohana Ma’am and Aishwarya Ma’am for their
invaluable guidance and support throughout this journey. I am truly grateful for the opportunities created by the CDC team
and for being a strong pillar of support in helping students achieve their career aspirations.

BIKASH AGRI (B.COM - 2024-27 NHCK) - MARVELL

My interview and placement journey was a very good learning experience for me. I gained confidence and learned many
important things during the process. The CDC department supported me a lot and guided me at every step for this
opportunity. Especially, Aishwarya Ma'am and Mohana Ma'am helped me understand how to crack interviews and what
kind of questions interviewers may ask. Their guidance, motivation, and support improved my communication and interview
skills. I also had a wonderful work experience at Marvel, where I learned many new things in a professional environment.
The team members were very supportive, friendly, and always ready to help me understand the work properly. Working
with such a positive team helped me improve my skills and confidence. I am very thankful to the CDC department, my
teachers, and the Marvel team for their continuous support and guidance throughout my placement journey.

KIRANA BV (ECE - 2022-26) - MOSCHIP

My journey with the Career Development Centre (CDC) has been a truly positive and enriching experience. Compared to
my earlier experiences, the support and guidance provided by the department felt approachable, student-centric, and
encouraging at every stage. One aspect I genuinely appreciated was the flexibility given to students to choose opportunities
aligned with their skills and interests, without any pressure to apply for every company visiting the campus. This thoughtful
approach allowed us to make informed career decisions while focusing on our strengths. Throughout the placement process,
the department remained well-organized, informative, and proactive in providing us with numerous opportunities for growth
and career advancement. During the recruitment process with Moschip, I also had the opportunity to interact with the
organization's HR representative, who was highly supportive, responsive, and approachable. Learning about the training and
internship process at the Hyderabad branch gave us greater clarity and confidence regarding the opportunities ahead.
Overall, my experience with CDC has been one of guidance, encouragement, and meaningful support in shaping my
professional journey.

DARRSHANA RAJN (CSE - 2023-27) - JP MORGAN CHASE & CO.

I am delighted to share that I have been selected as a Summer Intern at JPMorganChase. The interview and assessment
process challenged me to strengthen my analytical thinking, coding abilities, and problem solving skills under pressure,
while also giving me valuable insight into teamwork and professional expectations in a corporate environment. I would like
to sincerely thank the CDC department of our college for their constant support and guidance throughout the placement
process. The training sessions, mock interviews, aptitude preparation, and career guidance initiatives conducted by the
department played a significant role in my preparation. The encouragement and mentorship provided by the faculty and
CDC team motivated me to perform to the best of my abilities. I truly appreciate the department’s continuous efforts in
creating opportunities for students and equipping us with the skills and confidence required to succeed professionally.

Page 3




®) CAREER 23 NEW HORIZON

COLLEGE OF ENGINEERING

E‘éj)é": NEW HORIZON DEVELOPMENT CENTRE COLLEGE

LY

Tech Bridge Events Conducted for the 2027 batch of Engineering Students

Career Development Centre (CDC), New Horizon College of Engineering continues its commitment towards enhancing student industry readiness by organizing two Tech Bridge
events every month for engineering students. These sessions serve as a platform to bridge the gap between academia and industry by exposing students to evolving technologies,
industry expectations, and essential professional competencies. As part of this month’s initiatives, CDC had the privilege of inviting Mr. Gnanavel Balakrishnan, Head of University
Relations from Glean, and Mr. Sunil Das, a technology leader known for his expertise in building corporate and professional skills. The sessions provided students with valuable
perspectives on current industry trends and the skills required to thrive in a competitive professional environment. Both events were highly successful and offered students meaningful
insights into technical competencies, professional development, and areas requiring improvement for industry readiness. Such initiatives continue to strengthen students’ preparedness
and help them develop the knowledge and skills essential for future career success.

Technical Training Session for MCA Students

Career Development Centre (CDC), New Horizon College of Engineering successfully organized a two-week technical training program for MCA students with the objective of
strengthening their technical competencies and enhancing their practical learning experience. The initiative was designed to equip students with industry-relevant skills and provide
them with hands-on exposure to programming concepts. The institution had the privilege of inviting Mr. Divyansh Divya and Ms. Jyotika Priyadarshy to conduct the training
sessions and mentor the students throughout the program. During the training, students gained exposure to coding across various programming languages and had the opportunity
to apply their theoretical understanding to practical scenarios, thereby improving their problem-solving and technical abilities. To monitor learning outcomes and track student
progress, regular assessments were also conducted during the training period. The program proved to be highly beneficial, especially for students who had previously faced
challenges in coding, helping them build confidence and strengthen their technical foundation. The training was a remarkable initiative that significantly contributed towards
enhancing the students’ learning experience and industry readiness.

Stars of the Month Cre dl t |.IS t

Chairman: Dr. Mohan Manghnani

President: Mr. Dhermesh Manghnani
Principal: Dr. Manjunatha B.
Sr. Director: Mr. Pradeep Kote

Director: Dr. Sivakumar Raju
Photographer : Mr. Sharath

_ o Editor: Ms. Aishwarya Varghese
Abu Talha Ansari Puneeth Jain S Param Patel Testimonial 1: Ms. Subhika Sri G.

INH23AI006 INH23AI124 INH23AI108 . ] '
The Career Development Centre proudly congratulates Abu Talha Ansari, Puneeth Jain S., and Param Patel from the Testimonial 2: Ms. Kopitha D.
Department of Artificial Intelligence and Machine Learning (AIML) for being recognized as the Stars of the Month Testimonial 3: Mr. Bikash Agri
for their exceptional performance and achievement. The talented trio secured the Second Runner-Up Prize at Quest Testimonial 4: Mr. Kirana B.V.
Global’s National Level Hackathon for their innovative project, “De Prescribe X.” Competing against participants U T
from institutions across the country, the students impressed the judges with their creativity, technical expertise, and Testimonial 5: Ms. Darrshana Rajn

impactful solution. Their dedication, innovation, and teamwork have brought great pride to the department and the
institution. We congratulate them on this well-deserved recognition and wish them continued success in their future
endeavors.
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	Subhika Sri G. from the  Department of Information Science Engineering, 2026 batch, achieved a remarkable milestone by securing full time placement with Equinix at an impressive annual package. The recruitment process at Equinix was designed to evaluate candidates on both their technical expertise and communication skills. The selection procedure commenced with a technical assessment, followed by multiple rounds of technical interviews and a final HR interview.The placement journey was highly competitive and demanded perseverance, skill, and determination. Demonstrating exceptional capability and confidence throughout the process, Ms. Subhika Sri G successfully navigated every stage and emerged victorious with flying colours. Her achievement stands as a testament to her hard work, dedication, and unwavering commitment towards excellence.

	RAKUTEN - 2026
	Ms. Darrshana Rajn from the Department of Computer Science Engineering and Mr. Manjunath S. from the Department of Artificial Intelligence and Machine Learning (AIML) have secured prestigious internship opportunities with JPMorgan Chase & Co. with an exceptional stipend package. The internship also carries the opportunity for conversion into a full-time role based on the students’ performance during the internship period.The selection process was highly competitive and designed to assess both technical expertise and problem-solving capabilities. It commenced with an online technical assessment, followed by a technical interview round. The final stage involved an intensive 24-hour hackathon, where students demonstrated their innovation, analytical thinking, and technical proficiency to earn their place in this esteemed internship program
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	EVERSANA - 2026
	MOSCHIP- 2026
	Ms. Haripriya Kumar and Mr. Kirana Bandinganahalli Virupaksha from the Department of Electronics and Communication Engineering have been successfully placed with MosChip Technologies for the role of ASIC Design Engineer with an impressive package.The recruitment process was highly competitive and designed to assess the students’ technical expertise, innovation, and role-specific competencies. It commenced with a challenging technical assessment, followed by a presentation segment where the candidates showcased and explained their innovative projects. In addition, the students underwent two technical interview rounds specifically tailored to evaluate their suitability for the role of ASIC Design Engineer.Their achievement stands as a reflection of their dedication and perseverance in pursuing excellence in their chosen domain.
	Mr. M. Shoban and Ms. Tanisha Swami from the Department of Data Science have been selected for the role of SDE – Technical Intern at Rakuten through an Internship-cum-Full-Time opportunity with an impressive package. Rakuten is a globally recognized organization known for its innovation, technological excellence, and highly competitive recruitment process. Securing an opportunity with such a prestigious organization is a testament to the students’ technical expertise, dedication, and perseverance.The recruitment process was rigorous and comprehensive, beginning with a communication test followed by resume shortlisting, a technical assessment, and multiple rounds of interviews designed to evaluate the candidates’ technical proficiency and problem-solving capabilities. Mr. Shoban and Ms. Tanisha demonstrated exceptional performance throughout each stage and successfully secured this remarkable opportunity.
	Ms. Thejaswini Prakash from the Department of Computer Engineering, Ms. Rakshitha G from the Department of Data Science, and Mr. Tejas JK from the Department of Computer Science Engineering have been successfully placed with EVERSANA for the role of Data Science Analyst with an impressive annual package.The students secured this achievement through their consistent hard work, confidence, determination, and perseverance. The recruitment process was rigorous and structured, beginning with resume shortlisting followed by an online assessment, two rounds of technical interviews, and a final HR interview. Each stage was designed to evaluate the candidates’ analytical abilities, technical knowledge, and overall aptitude. Through their exceptional performance and dedication, the students successfully earned this remarkable opportunity.
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	INDUSTRY CONNECT EVENTS
	Annual Leadership Summit  at Cisco
	HR  Leadership Connect with Brillio
	New Horizon College of Engineering successfully conducted an HR Leadership Connect Meeting in collaboration with Brillio with the objective of strengthening industry-academia partnerships and enhancing student preparedness for evolving career opportunities. The meeting served as a significant platform for discussions focused on aligning academic initiatives with current and future industry expectations. Brillio’s HR Head, Ms. Ritu Sharma, was invited to the forum to review and discuss the scope of the existing Memorandum of Understanding (MoU) between the institution and the organization. The session provided valuable insights into strengthening collaborative efforts and creating more meaningful opportunities for students through industry engagement initiatives. In addition to reviewing the existing partnership, the meeting also focused on understanding the emerging skill requirements and competencies essential for industry readiness. Discussions emphasized the importance of equipping students with relevant technical and professional skills to help them become better prepared for future career opportunities with Brillio and the broader corporate ecosystem. The meeting witnessed the participation of Dean–Academics Dr. R.J. Anandi, Senior Director Mr. Pradeep Kote, Director Dr. Sivakumar Raju, and Heads of all Computer Science allied branches. Their active involvement reflected the institution’s continued commitment towards fostering strong industry relationships and ensuring that students are equipped with the knowledge and skills required to excel in a rapidly evolving professional landscape.
	New Horizon College of Engineering had the opportunity to participate in the annual Leadership Summit organized by Cisco to strengthen University Relations and understand evolving industry expectations. The summit brought together academic partners to discuss upcoming changes and initiatives focused on enhancing student readiness for the industry. Representing the Career Development Centre (CDC), Mr. Pradeep Kote, Senior Director, along with Dr. Monica Gupta, attended the event to gain insights into the company’s hiring expectations and requirements. The learnings from the summit will contribute towards better preparing students for future industry opportunities and career success.

	Client Meeting at Flow Serve
	Student Exchange Programme with Japanese Universities
	Senior Director Mr. Pradeep Kote and Director Dr. Sivakumar Raju from the Career Development Centre (CDC), New Horizon College of Engineering visited Flowserve to explore opportunities for industry collaboration focused on Mechanical Engineering students. The discussion primarily emphasized specialized areas in Design and core Mechanical concepts, including CAD and other industry-relevant domains.The interaction served as an important step towards strengthening academia–industry relationships and creating meaningful opportunities for students within the core engineering sector. Such collaborations are expected to provide students with enhanced exposure to industry practices, practical learning experiences, and insights into evolving technological requirements.This initiative reflects the institution’s commitment towards enabling students to upskill themselves and become better prepared for career opportunities within the core Mechanical Engineering field, thereby bridging the gap between academic learning and industry expectations.
	New Horizon College of Engineering had the privilege of welcoming delegates from Otemon Gakuin University to discuss the Student Exchange Programme for students enrolled in the Japanese Career initiative at the institution. The meeting served as a valuable platform to strengthen international academic collaboration and explore opportunities that would provide students with global exposure and enhanced career prospects.The discussion, led by Mr. Ryota Hatanaka representing Otemon Gakuin University, focused on various aspects of the exchange program including academic opportunities, career pathways, student safety, accommodation, and overall student experience. The session involved insightful discussions aimed at ensuring a holistic and enriching international learning journey for participating students. Mr. Hatanaka also provided a comprehensive overview of the diverse learning experiences and opportunities students could gain through exposure to Japan, while highlighting the mutual benefits for students from both institutions. The initiative is expected to help students develop a deeper understanding of cross-cultural perspectives, global collaboration, and innovation, thereby broadening their intellectual and professional horizons. The meeting witnessed the esteemed presence of Principal Dr. Manjunatha S., Dean–Academics Dr. R.J. Anandi, Senior Director (CDC) Mr. Pradeep Kote, Director (CDC) Dr. Sivakumar Raju, and Corporate Relations Manager (Japanese Career, CDC) Mr. Dilip M.B., reflecting the institution’s commitment towards providing students with meaningful global learning opportunities and strengthening international partnerships.


	STUDENT TESTIMONIALS
	SUBHIKA SRI G.  (ISE - 2022-26) - EQUINIX
	My internship experience at Equinix has been incredibly enriching and insightful, providing me with valuable exposure to a professional and collaborative work environment. Throughout the internship, I had the opportunity to work on real-time projects, enhance my technical and problem-solving skills, and gain practical knowledge beyond academics. The guidance and support from mentors and team members helped me improve my confidence, communication, and adaptability while working on challenging tasks. This experience not only strengthened my understanding of industry practices but also motivated me to continuously learn and grow professionally. I would like to sincerely thank New Horizon College of Engineering, the CDC department, and all my faculties for their constant support, guidance, and encouragement throughout this journey.

	KOPITHA D (BCA - 2024-27 NHCM) - AVEVA
	I sincerely express my gratitude to the Career Development Centre (CDC), New Horizon College of Management, for their constant support and guidance throughout my placement journey. The training sessions, encouragement, and continuous motivation provided by the department played a significant role in building my confidence and preparing me for the placement process. I would like to extend a special note of thanks to Mohana Ma’am and Aishwarya Ma’am for their invaluable guidance and support throughout this journey. I am truly grateful for the opportunities created by the CDC team and for being a strong pillar of support in helping students achieve their career aspirations.

	BIKASH AGRI  (B.COM - 2024-27 NHCK) - MARVELL
	My interview and placement journey was a very good learning experience for me. I gained confidence and learned many important things during the process. The CDC department supported me a lot and guided me at every step for this opportunity. Especially, Aishwarya Ma'am and Mohana Ma'am helped me understand how to crack interviews and what kind of questions interviewers may ask. Their guidance, motivation, and support improved my communication and interview skills. I also had a wonderful work experience at Marvel, where I learned many new things in a professional environment. The team members were very supportive, friendly, and always ready to help me understand the work properly. Working with such a positive team helped me improve my skills and confidence. I am very thankful to the CDC department, my teachers, and the Marvel team for their continuous support and guidance throughout my placement journey.

	KIRANA BV (ECE - 2022-26) - MOSCHIP
	My journey with the Career Development Centre (CDC) has been a truly positive and enriching experience. Compared to my earlier experiences, the support and guidance provided by the department felt approachable, student-centric, and encouraging at every stage. One aspect I genuinely appreciated was the flexibility given to students to choose opportunities aligned with their skills and interests, without any pressure to apply for every company visiting the campus. This thoughtful approach allowed us to make informed career decisions while focusing on our strengths. Throughout the placement process, the department remained well-organized, informative, and proactive in providing us with numerous opportunities for growth and career advancement. During the recruitment process with Moschip, I also had the opportunity to interact with the organization's HR representative, who was highly supportive, responsive, and approachable. Learning about the training and internship process at the Hyderabad branch gave us greater clarity and confidence regarding the opportunities ahead. Overall, my experience with CDC has been one of guidance, encouragement, and meaningful support in shaping my professional journey.

	DARRSHANA RAJN  (CSE - 2023-27) - JP MORGAN CHASE & CO.
	I am delighted to share that I have been selected as a Summer Intern at  JPMorganChase. The interview and assessment process challenged me to strengthen my analytical thinking, coding abilities, and problem solving skills under pressure, while also giving me valuable insight into teamwork and professional expectations in a corporate environment. I would like to sincerely thank the CDC department of our college for their constant support and guidance throughout the placement process. The training sessions, mock interviews, aptitude preparation, and career guidance initiatives conducted by the department played a significant role in my preparation. The encouragement and mentorship provided by the faculty and CDC team motivated me to perform to the best of my abilities. I truly appreciate the department’s continuous efforts in creating opportunities for students and equipping us with the skills and confidence required to succeed professionally.

	Tech Bridge Events Conducted for the 2027 batch of Engineering Students
	Career Development Centre (CDC), New Horizon College of Engineering continues its commitment towards enhancing student industry readiness by organizing two Tech Bridge events every month for engineering students. These sessions serve as a platform to bridge the gap between academia and industry by exposing students to evolving technologies, industry expectations, and essential professional competencies. As part of this month’s initiatives, CDC had the privilege of inviting Mr. Gnanavel Balakrishnan, Head of University Relations from Glean, and Mr. Sunil Das, a technology leader known for his expertise in building corporate and professional skills. The sessions provided students with valuable perspectives on current industry trends and the skills required to thrive in a competitive professional environment. Both events were highly successful and offered students meaningful insights into technical competencies, professional development, and areas requiring improvement for industry readiness. Such initiatives continue to strengthen students’ preparedness and help them develop the knowledge and skills essential for future career success.
	Technical Training Session for MCA Students
	Career Development Centre (CDC), New Horizon College of Engineering successfully organized a two-week technical training program for MCA students with the objective of strengthening their technical competencies and enhancing their practical learning experience. The initiative was designed to equip students with industry-relevant skills and provide them with hands-on exposure to programming concepts. The institution had the privilege of inviting Mr. Divyansh Divya and Ms. Jyotika Priyadarshy to conduct the training sessions and mentor the students throughout the program. During the training, students gained exposure to coding across various programming languages and had the opportunity to apply their theoretical understanding to practical scenarios, thereby improving their problem-solving and technical abilities. To monitor learning outcomes and track student progress, regular assessments were also conducted during the training period. The program proved to be highly beneficial, especially for students who had previously faced challenges in coding, helping them build confidence and strengthen their technical foundation. The training was a remarkable initiative that significantly contributed towards enhancing the students’ learning experience and industry readiness.
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	The Career Development Centre proudly congratulates Abu Talha Ansari, Puneeth Jain S., and Param Patel from the Department of Artificial Intelligence and Machine Learning (AIML) for being recognized as the Stars of the Month for their exceptional performance and achievement. The talented trio secured the Second Runner-Up Prize at Quest Global’s National Level Hackathon for their innovative project, “De Prescribe X.” Competing against participants from institutions across the country, the students impressed the judges with their creativity, technical expertise, and impactful solution. Their dedication, innovation, and teamwork have brought great pride to the department and the institution. We congratulate them on this well-deserved recognition and wish them continued success in their future endeavors.



