
The First Placement Drive for 2027
batch – A Grand Success!

On 9th February 2026, we welcomed the recruiters from Calfus for
the placement drive. Needless to say, it was a successful drive with
15 students getting placed in the organization with 11 lac per
annum package. Students were recruited based on their technical
skills and Communication skills as they had various rounds of
interviews ranging from Communication to Technical interviews
and the final round being the HR interview.

Mission of CDC Ernst & Young - Campus Drive for
2026 batch 

CAREER EXPRESS

Vision of CDC

This month, we had the privilege to have Ernst and Young on
campus for the batch of 2026 with an exciting role and a well
deserved package. A total of 15 students were selected from various
branches of engineering. Students are looking forward to working
with them enthusiastically and curiously.

Optium 9 - 2026 Batch

Optium 9 visited the campus to conduct placement recruitment for
IT branches for the role of AI Engineer. The drive witnessed
enthusiastic participation from students, who actively engaged in
the selection process. Following a rigorous evaluation, the
organization selected a few students, offering them an impressive
compensation package.

ENGINEERING STUDENTS FROM 2027 BATCH PLACED WITH CALFUS

Highlights of
the Month

HCL - 2026 Batch

O9 Solutions - 2026 Batch

To empower learners and
professionals to achieve
meaningful, sustainable, and
future‑ready careers by
providing holistic guidance,
opportunities, and innovative
career development services.​

The Career Development Centre
(CDC) aims to bridge the gap
between education and industry
by enhancing employability skills,
career awareness, and personal
growth. It provides student-
centric, technology-driven career
guidance, training, and placement
support while collaborating with
industry and global partners to
enable lifelong learning and career
advancement.

o9 Solutions

Ernst & Young (EY)

HCL

41 PLACEMENT DRIVES 
Some of the drives are as
follows:

Calfus
HCL
Optium 9
O9 Solutions
Concentrix
EY
Brillio
Quest Global

 
OTHER IMPORTANT

EVENTS

MoU signed between New
Horizon College of
Engineering and MathCo.
(Continuation on page 2)

National level TPO meeting
conducted at the
headquarters of Infosys in
Mysore, Karnataka.
(Continuation on page 2)
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HCL visited the campus to conduct placement recruitment for core
branches for the role of Graduate Engineering Trainee. The
selection process comprised multiple stages, including an online
assessment, a communication round, and technical interview
rounds. Following a thorough evaluation, nine students were
successfully selected by the company from the campus.

  
O9 Solutions was among the prominent organizations invited by the
Career Development Centre for campus placements. The company
conducted a structured recruitment process comprising multiple
interview rounds, including technical and HR evaluations.
Following this process, eight students were successfully selected
and offered an impressive annual package.
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New Horizon Partners with MathCo: An MOU to Empower Future Talent
New Horizon College of Engineering has taken
a significant step toward strengthening
industry-academia collaboration by signing a
Memorandum of Understanding (MoU) with
MathCo to introduce the Launchpad Campus
Immersion Program. In February 2026, the
Principal, Dr. Manjunatha S., along with the
Senior Director of the Career Development
Centre, Mr. Pradeep Kote, visited MathCo for
the formal signing of the agreement. During the
visit, the team was given an insightful overview
of the organization’s operations, highlighting its
innovative approach to using artificial
intelligence and analytics. MathCo recognizes
young minds as an important source of
innovation and a great resource behind
technological advancement. 

.

Samarth HG Hegde Rajashree Lalitha K

Ms. Rajashree Lalitha K from the 2028 batch
and Mr. Samarth HG Hegde from the 2027
batch will serve as key liaisons between the
college and the industry as brand ambassadors.

Aligning with this vision, New Horizon College of
Engineering continues to emphasize the importance of
meaningful partnerships that equip students with
industry-relevant skills and practical exposure. Through
this collaboration, students will gain early access to
hands-on learning experiences in Artificial Intelligence,
Machine Learning, and Data Science. The program will
enable them to work on real-world problem statements,
while also benefiting from mentorship and guidance by
industry experts, fostering both technical proficiency
and professional growth. This initiative marks a
progressive step toward bridging the gap between
academic learning and practical AI applications. It
empowers students to create, innovate, and contribute
to building a future that is efficient, reliable, and
ethically driven.

TPO Meeting at the Training Headquarters of Infosys
On 10th February 2026, a TPO Meeting was conducted at the Infosys Mysore campus as part of the HackWithInfy Prelude sessions organized across India. Dr. Sivakumar Raju,
Director of CDC went to the meeting as a representative of New Horizon College of Engineering, Bengaluru The session brought together academic representatives and industry
professionals, creating a platform for meaningful dialogue on aligning institutional practices with current industry expectations. It emphasized the growing importance of
building strong and sustained partnerships between educational institutions and organizations to design career pathways that are both relevant and impactful for students. During
the collaborative discussions, several valuable insights were shared on what differentiates talent in today’s rapidly evolving professional landscape. While technical expertise
continues to remain a fundamental requirement, it is no longer the sole determinant of success. Greater importance is now being placed on structured and analytical thinking, the
ability to approach problems with depth and clarity, effective communication skills, and the capacity to remain calm and composed under pressure. These attributes were
highlighted as essential in enabling students to adapt, perform, and excel in dynamic and competitive work environments. The interactions also reinforced the significance of
continuous engagement and collaboration between academia and industry in shaping future-ready professionals. Such partnerships not only help institutions stay updated with
emerging trends and expectations but also ensure that students are equipped with the right blend of knowledge, skills, and professional attitude. By fostering these connections,
both academia and industry can work together to create a more holistic learning ecosystem that supports lifelong learning, adaptability, and sustained career growth for students.
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STUDENT TESTIMONIALS
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SUHANI MITTAL (CSE - 2023-27) - CALFUS

K. DIYA DEVIAH  (ISE - 2022-26) - ERNST & YOUNG (EY)

SHREEYA D. (AIML - 2023-27) - CALFUS

AMITH V. (AIML - 2023-27) - CALFUS

PRAVEEN PATIL (CSE-DS - 2023-27) - CALFUS

I was initially quite nervous before entering the interview, especially as it was a new and unfamiliar experience for me.
However, once I stepped into the room for the communication round, my perspective completely changed. The round was
designed in a highly innovative and engaging manner, making the entire experience feel enjoyable rather than stressful.What
stood out the most was the relaxed and friendly atmosphere. I found myself speaking freely, engaging in meaningful
conversations, and even sharing moments of laughter with the interviewer—something I had not expected in a formal
interview setting. This unique approach helped me express myself more confidently and authentically. I would especially
like to acknowledge Samuel Sir, whose supportive and motivating nature played a significant role in easing my nervousness.
His encouragement created a positive environment that allowed me to perform to the best of my ability and move forward in
the process with confidence. Overall, the experience was both refreshing and memorable, leaving me with a newfound sense
of confidence and a very positive impression of the interview process.

The placement offer came as a truly pleasant surprise to me, as it was my very first interview experience, and securing it in a
single attempt felt both exciting and almost unbelievable. Entering the process with a mix of anticipation and nervousness, I
gradually gained confidence as each stage progressed. One of the most memorable aspects of the selection process was the
communication round, which included a jigsaw puzzle activity. This was a unique and engaging approach that not only
tested problem-solving skills but also encouraged interaction and effective communication. During this round, I had the
opportunity to engage in meaningful conversations with the HR, which helped me feel more comfortable and significantly
boosted my confidence for the subsequent interview rounds. The overall experience was both distinctive and enriching, as it
allowed me to showcase my abilities in a relaxed and supportive environment. It not only strengthened my confidence but
also gave me valuable insights into the recruitment process. I am truly grateful for this opportunity and eagerly look forward
to beginning my journey with the organization.

The placement process was engaging and enjoyable, offering a refreshing change from conventional recruitment methods. It
included interactive activities such as Jenga and “pick-a-chit,” which made the experience unique and memorable. The
recruiters were warm, generous, and highly hospitable during our visit to their office, creating a welcoming and comfortable
environment. A TED-style talk was also conducted, which provided valuable insights into the company and helped me better
understand its vision and work culture. During my interaction with the HR representative, Atul Sir, I received a piece of
advice that left a lasting impact on me. In response to one of my answers, he said, “You should always know why you chose
to do what you have already done, and when you have that answer, you will have an easy life ahead.” I am truly grateful for
this guidance, as it is something I will carry with me moving forward.

My placement experience at Calfus was exceptionally smooth and comfortable. From the very beginning, the recruiters
maintained a friendly, approachable, and supportive demeanor, which helped create a relaxed atmosphere and put me at ease
throughout the entire process. Unlike many other organizations, where interviews can feel highly structured and intense, the
process at Calfus was thoughtfully designed to be more flexible and candidate-friendly.The interviews were not overly
stringent and followed a relatively unconventional format, which made the experience both unique and enjoyable. I was
given sufficient time to think through each question and respond without any pressure. At no point was I forced to frame my
answers in a particular way, which allowed me to communicate my ideas more naturally and confidently. This sense of
independence enabled me to present my perspectives authentically, highlighting not just my technical knowledge but also
my thought process and individuality.

My placement journey has been an incredibly enriching and transformative experience, culminating in securing a role as a
Business Analyst at EY. The interview process was rigorous yet intellectually stimulating, focusing on evaluating analytical
thinking, problem-solving abilities, and effective communication, which significantly enhanced my confidence and overall
skill set. I am deeply grateful to the placement department for their unwavering support and consistent guidance throughout
this journey; their well-structured training sessions, insightful mock interviews, and constant encouragement played a
pivotal role in shaping my preparedness and helping me achieve this milestone.



CDC TEAM 
From left to right - Mr. Vinod Sreenivasan (CRM) Mr. Pradeep Raj (CRM) Mr. Laxmanrao S. Patil (Aptitude Trainer)      
Ms. Sneha Priya M (Aptitude Trainer) Ms. Aishwarya Varghese (Verbal Trainer) Mr. Dilip MB (Aptitude Trainer) 
Dr. Sivakumar Raju (Director) Mr. Pradeep Kote (Sr. Director) Ms. Mohana Venkatappa (CRM) Ms.Hemavathi R.
(Verbal Trainer) Ms. Sheeba R. (Manager Internal Control & Data) Mr. Akhil Chandran B.S. (CRM) 
Mr. Karthikeyan Ganesan (Aptitude Trainer) Mr. Milan H. (Aptitude Trainer)

Technical Training Session for 2023-2027 Batch of Engineering
From February 2 to February 20, 2026, New Horizon
College of Engineering conducted an intensive
technical training program for third-year students in
collaboration with Board Infinity. The program
engaged 1,125 students from seven engineering
branches, organized into 16 batches, and was
delivered by eight carefully selected technical
trainers. Designed around a “learn by doing”
approach, the training emphasized live coding, hands-
on practice, and regular assessments to strengthen
students’ programming and problem-solving skills for
entry-level software roles. 

The delivery model combined instructor-led on-
campus sessions, continuous reinforcement through
daily assignments and company-specific problem
sets, and self-paced learning via recorded content
and interactive modules. Through the coordinated
efforts of the Career Development Centre and
faculty across departments, the program resulted in
a measurable improvement in student outcomes,
leaving participants better prepared and more
confident for the upcoming placement season.

Stars of the Month

Credit List
Chairman: Dr. Mohan Manghnani
President: Mr. Dhermesh Manghnani
Principal: Dr. Manjunatha B.
Sr. Director: Mr. Pradeep Kote
Director: Dr. Sivakumar Raju
Photographer : Mr. Sharath
Editor: Ms. Aishwarya Varghese
Testimonial 1: Ms. Suhani Mittal
Testimonial 2: Mr. Praveen Patil
Testimonial 3: Mr. Amith V.
Testimonial 4: Ms. Shreeya D.
Testimonial 5: Ms. K. Diya Devaiah
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Sanuth Bibin P
1NH24MC119

Venkatesh P
1NH24MC166

Tejas Gowda
1NH24MC144

Tanmay Rana
1NH24MC142

Sanuth Bibin P, Venkatesh P, Tejas Gowda, and Tanmay Rana from 2026 batch
from the Department of MCA at New Horizon College of Engineering have been
recognized as the Stars of the Month for February 2026 for their exceptional
project contributions. Their projects—CDC Attendance Management System,
CDC Exam Portal, AI-Powered Placement Communication Trainer, and
Placement AI Interview System—have significantly improved the efficiency of
the Career Development Centre by streamlining attendance, examinations, and
placement preparation.They also developed a Complaint Management Portal, a
web application that helps the CDC manage student complaints regarding
placement applications, reducing paperwork and simplifying processes.The Career
Development Centre congratulates them and wishes them continued success.

  

Mr. Milan H.- The SPOC with the students who attended the
Technical Training


	CDC Monthly Newsletter - April 2026
	CAREER EXPRESS
	ENGINEERING STUDENTS FROM 2027 BATCH PLACED WITH CALFUS
	Vision of CDC
	Mission of CDC
	Highlights of the Month
	OTHER IMPORTANT EVENTS
	o9 Solutions
	Ernst & Young (EY)
	HCL

	The First Placement Drive for 2027 batch – A Grand Success!
	Ernst & Young - Campus Drive for 2026 batch
	Optium 9 - 2026 Batch
	HCL - 2026 Batch
	O9 Solutions - 2026 Batch

	New Horizon Partners with MathCo: An MOU to Empower Future Talent
	New Horizon College of Engineering has taken a significant step toward strengthening industry-academia collaboration by signing a Memorandum of Understanding (MoU) with MathCo to introduce the Launchpad Campus Immersion Program. In February 2026, the Principal, Dr. Manjunatha S., along with the Senior Director of the Career Development Centre, Mr. Pradeep Kote, visited MathCo for the formal signing of the agreement. During the visit, the team was given an insightful overview of the organization’s operations, highlighting its innovative approach to using artificial intelligence and analytics. MathCo recognizes young minds as an important source of innovation and a great resource behind technological advancement.
	.
	Aligning with this vision, New Horizon College of Engineering continues to emphasize the importance of meaningful partnerships that equip students with industry-relevant skills and practical exposure. Through this collaboration, students will gain early access to hands-on learning experiences in Artificial Intelligence, Machine Learning, and Data Science. The program will enable them to work on real-world problem statements, while also benefiting from mentorship and guidance by industry experts, fostering both technical proficiency and professional growth. This initiative marks a progressive step toward bridging the gap between academic learning and practical AI applications. It empowers students to create, innovate, and contribute to building a future that is efficient, reliable, and ethically driven.
	Rajashree Lalitha K
	Samarth HG Hegde
	Ms. Rajashree Lalitha K from the 2028 batch and Mr. Samarth HG Hegde from the 2027 batch will serve as key liaisons between the college and the industry as brand ambassadors.


	TPO Meeting at the Training Headquarters of Infosys
	On 10th February 2026, a TPO Meeting was conducted at the Infosys Mysore campus as part of the HackWithInfy Prelude sessions organized across India. Dr. Sivakumar Raju, Director of CDC went to the meeting as a representative of New Horizon College of Engineering, Bengaluru The session brought together academic representatives and industry professionals, creating a platform for meaningful dialogue on aligning institutional practices with current industry expectations. It emphasized the growing importance of building strong and sustained partnerships between educational institutions and organizations to design career pathways that are both relevant and impactful for students. During the collaborative discussions, several valuable insights were shared on what differentiates talent in today’s rapidly evolving professional landscape. While technical expertise continues to remain a fundamental requirement, it is no longer the sole determinant of success. Greater importance is now being placed on structured and analytical thinking, the ability to approach problems with depth and clarity, effective communication skills, and the capacity to remain calm and composed under pressure. These attributes were highlighted as essential in enabling students to adapt, perform, and excel in dynamic and competitive work environments. The interactions also reinforced the significance of continuous engagement and collaboration between academia and industry in shaping future-ready professionals. Such partnerships not only help institutions stay updated with emerging trends and expectations but also ensure that students are equipped with the right blend of knowledge, skills, and professional attitude. By fostering these connections, both academia and industry can work together to create a more holistic learning ecosystem that supports lifelong learning, adaptability, and sustained career growth for students.

	STUDENT TESTIMONIALS
	SUHANI MITTAL (CSE - 2023-27) - CALFUS
	I was initially quite nervous before entering the interview, especially as it was a new and unfamiliar experience for me. However, once I stepped into the room for the communication round, my perspective completely changed. The round was designed in a highly innovative and engaging manner, making the entire experience feel enjoyable rather than stressful.What stood out the most was the relaxed and friendly atmosphere. I found myself speaking freely, engaging in meaningful conversations, and even sharing moments of laughter with the interviewer—something I had not expected in a formal interview setting. This unique approach helped me express myself more confidently and authentically. I would especially like to acknowledge Samuel Sir, whose supportive and motivating nature played a significant role in easing my nervousness. His encouragement created a positive environment that allowed me to perform to the best of my ability and move forward in the process with confidence. Overall, the experience was both refreshing and memorable, leaving me with a newfound sense of confidence and a very positive impression of the interview process.

	PRAVEEN PATIL (CSE-DS - 2023-27) - CALFUS
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	AMITH V. (AIML - 2023-27) - CALFUS
	The placement process was engaging and enjoyable, offering a refreshing change from conventional recruitment methods. It included interactive activities such as Jenga and “pick-a-chit,” which made the experience unique and memorable. The recruiters were warm, generous, and highly hospitable during our visit to their office, creating a welcoming and comfortable environment. A TED-style talk was also conducted, which provided valuable insights into the company and helped me better understand its vision and work culture. During my interaction with the HR representative, Atul Sir, I received a piece of advice that left a lasting impact on me. In response to one of my answers, he said, “You should always know why you chose to do what you have already done, and when you have that answer, you will have an easy life ahead.” I am truly grateful for this guidance, as it is something I will carry with me moving forward.
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	My placement journey has been an incredibly enriching and transformative experience, culminating in securing a role as a Business Analyst at EY. The interview process was rigorous yet intellectually stimulating, focusing on evaluating analytical thinking, problem-solving abilities, and effective communication, which significantly enhanced my confidence and overall skill set. I am deeply grateful to the placement department for their unwavering support and consistent guidance throughout this journey; their well-structured training sessions, insightful mock interviews, and constant encouragement played a pivotal role in shaping my preparedness and helping me achieve this milestone.

	Technical Training Session for 2023-2027 Batch of Engineering
	From February 2 to February 20, 2026, New Horizon College of Engineering conducted an intensive technical training program for third-year students in collaboration with Board Infinity. The program engaged 1,125 students from seven engineering branches, organized into 16 batches, and was delivered by eight carefully selected technical trainers. Designed around a “learn by doing” approach, the training emphasized live coding, hands-on practice, and regular assessments to strengthen students’ programming and problem-solving skills for entry-level software roles.
	The delivery model combined instructor-led on-campus sessions, continuous reinforcement through daily assignments and company-specific problem sets, and self-paced learning via recorded content and interactive modules. Through the coordinated efforts of the Career Development Centre and faculty across departments, the program resulted in a measurable improvement in student outcomes, leaving participants better prepared and more confident for the upcoming placement season.
	Mr. Milan H.- The SPOC with the students who attended the Technical Training
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